


Working Together Principles- Breaking Barriers COAP 

1) This partnership will aim to be transparent with clear expectations and agreed roles. 
The COAP will work with transparency by clearly setting out roles, objectives and timelines so that everyone understands the purpose of the work and what is expected of them. A clear point of contact and open communication will help the partnership run smoothly. There will be flexibility so meetings can fit around work and wider commitments, alongside a clear plan and purpose, so members understand what they are coming to. 

2) This partnership will embrace different views and opinions. 
The COAP will create a safe and supportive environment where people feel able to voice their opinions, even when they differ from others. It will embrace open conversation and respect different viewpoints, recognising that disagreement can be a constructive part of working together. 

3) This partnership will ensure everyone is heard and included. 
The COAP will manage discussions in ways that prevent dominant contributions and encourage balanced participation, ensuring everyone has an equal say in shaping decisions. It will avoid unnecessary jargon and communicate clearly. It will also provide opportunities for members to ask questions and respond to feedback.

4) This partnership will promote a culture of shared learning.  
The COAP will recognise and value the experience and insight each member brings. It will create opportunities for open discussion, reflection and exchange of ideas, ensuring that individuals feel able to raise topics that matter to them. The partnership will remain openminded, willing to learn from different organisations and perspectives, to strengthen how the work develops.

5) This partnership will value contributions and demonstrate impact.
The COAP will value the time, expertise and experience of each member, showing how their contributions have influenced the work and shaped decisions. By demonstrating when feedback has been taken forward and used, it will support a shared purpose and help members see the meaningful impact of their insights, while strengthening relationships in the process.

6) This partnership will build trust and respect confidentiality. 
The COAP will build trust by maintaining transparency, being clear about what is being recorded, and asking for permission about how contributions will be used, acknowledged and shared. Sensitive topics will be communicated in advance so people can decide how they want to take part. 	Comment by Abbie Hughes: Added
 
7) This partnership will be practical and accessible. 
The COAP will support members with different needs and circumstances to engage fully. It will consider accessibility requirements and offer various ways to participate, making adjustments where needed so involvement feels fair and manageable alongside other responsibilities and commitments. 

image1.png
N Somerset
N¢ Council




image2.png
UWE &
@
Bristol | ;o




image3.jpeg
SPARK%
SOMERSET

Inspiring communities




image4.jpeg
N I H R ‘ Elsgelgﬁc?weéecglr{]cigg?é?ci on




image5.png
N Somerset
N¢ Council




image6.png
UWE &
@
Bristol | ;o




image7.jpeg
SPARK%
SOMERSET

Inspiring communities




image8.jpeg
N I H R ‘ Elsgelgﬁc?weéecglr{]cigg?é?ci on




